SOUTHEAST ALASKA REGIONAL HEALTH CONSORTIUM

Job Title:  Physician-Psychiatrst | Date: August 3, 1998
Reperts to;  Medical Direstor Range: PH 8
Approval: Director, Human Resources Job # PS2001

MMARY Briefly deseribe the primary purpose of this joband location:

Te provide Clinieal psychiatric oare to inpatients, outpatients, and emerigency patients at Mt.
Edgecumbe Mospital and to provide consultative semrmunity psychiatric lisison servicee for village
health care providers, Alcoholism therapy sarvices, Raven's Way counssiors, and other referral
physicians and providers throughout Southeast Alaska.

I KEY RESPO ITIES ariztiycescrive tha key responsibiiies af ihis job; list in order ofimportance, (& spaces )
2n provided, however, most jobs have only 3-8 key responsibiitiss ) Do not st daily duties and assignments; rather, describa the key

funcdions (or end results) for which this jois is responsltie. Atihs beginning of sach parsgraph, show the approxinale nereent of the

employse's total imedevoted to sach raspansiniity in the epace provided { %). Begin esgh sentence with an action verb (e.g. “ype:,

‘greet’, "amange”, “design”, "oparaw”, atn.) ;

Kay Responsibility #1: (25%)
Provide clinical peychiatric cars to inpatients in tha Mt Edgecumbe Hospital mental heaith unit to
include psychiatric evaluations, psychotherapy, psychopharmacologic therapy, and other
appropriate treatments, :

Key Responeibility #2: {(25%) ; :
Provide outpatient psychistric care through the outpatient mental health epartment {o include
psychiatric evaluations, psychatherapy and psychopharmacoiogic tharapyf

Koy Responsibility #3:  (10%) |
Previde consuitative community psyshiatric lisison fo village hesalth care EProviders and referral
agencies and physicians throughout Southeast Alaska. |

Key Responsibility #4: (10%) :
Rotate through emergency call and night schedule to provide 24 hour psychiatrie coverageto the
hospital emergenoy room, inpatient mental health units and receive heaith aide and other telephone
referral requests,

Key Reaponsibiiity #3; (10%)
Serve as Chief of service as designated by the Medical Director, providing clinical leadership to that
servics and collaborating with othier hospital and corporate staff who work within the service.

Key Responsibiiity #6: { 6%)

Participate in all medical staff functions as requasted, 10 inclida corporate service plan monitors,
quedity assurance reviews and mestings.

Key Rosponsibility #7:  (5%)
Abide by medicaf staff Bylaws and alinical serviess policies/procedures.
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Key Reaponaibility #8: {10%) |

Perform duties in 8 responsible, respactiul, caring manner o promote the most effective physician-
patient, physician-family and physician-staff relationships.

REG D EDUCATION, TRAINING AND EXPERIENCE
() at minirmum levet of educatien i ordinarily required to handle the key responsibiiies of this job? Briafly state
how it is used in this positon,

MD or DO degree. Satisfactory Complation of AMA approved psychiatric residency program
Certification by the American Board of Psychiatry is preferred but not required.
f

(B)  Isa speciai courss of trainingrequired to qualify for this job? [X] Ne. Ifsa, please specdy typa and duration.

(C)  Whet typs of xperience woukd ordinarily b required to parfarm In this job at & beginning level? How fong would
it tadee gminimum cumulative yesrs in @ related occupatione! path) to gain this experignce? :

[
None. |

= > T r e Pirary o 7 - I
{A)  Describe i type and level of knewisdgs and sbifty reguired fo parform acceptabls work In this job. These must
be reguired on 2 tegular Basis, DO NOT list an empiovee’s personal credentlais unless requires by the job.

Demonstrated knowledgs of clinical peychiatric technigues used for patient assessments
and tregtmants.

Ability to gather information, analyzs information and make appropriate clinicsl
documantations end therapeutics plans and carry them out, Demonstrated knowledge and
applicstion of allopathle medical theories and therapies.

{8) Identy the three most important appied job sKilisrequifed to effactively parform in this job. (Exampiee: typing ar
computer spplicaltana skills, oral and written communicetion sbilky, math or analytioal judgment aks, skill with squiprient o

fools, efa.}

¢

-

1) Orai and written communication skills. :
2) Clinical analytical judgement skills to assess zomplex situations end make
appropriate clinical deocisions.

3 Abllity to work cooperatively with other haalth cars pofeszlonals.

(A)  Desorios the maior decisions and probleme that can ocour in this job and who aq!d what the decisions affsst.
|

Patlent assassmenis end avaluations to determine appropriate therapy.

Patient evaluations and determinations must sometimes be made through remote health
workers in vilages, .

Dacisiona direotly affect patients and their clinical outcomes.

(B) Using the deciaions/problemedescrived above, describe haw these decisions are reached or probisms solved and
hew closely the results are reviewed by your mansger. }

These clinical declsions ars reached independently or in consultatiqn with peers.
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Through medical staff committess, the medical director revisws paﬁef'it management izsues,

guaiity of care and rigk management isaues and cutcome.

dicets the types of [obs or peraens with which taia job typicallyreguires contact. D net Include contacts with direct superions
of subordingies. Include face-o-face, islephone and written cormunications with peisons within and cutsids SEARHC.
indicate frequancy of contact with the wordafretuent or infraguant,
Job or Purpose Frequenay in
Persons Contacted of Contract Normat Duties
Petients and their families To provide care Fraguent
Physicians To coordinate patient care and consuit  Freguent
Psychologists and  other  To coordinate patient care and consult Frequent
therapiete
Nursing and support staff Te coordingte patient care ?requant
Vitlage employees To coordinate patisnt care Fraquent
Referral agencies To accept referals Frequent
Social workers To coondinate patient care Frequant

V.

ANAGEMENT SPAN AND CONTRO

Does this job superi
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